Stony Plain Alliance Church is seeking to fill the role of Lead Pastor. Our ideal candidate will have
spiritual gifting as an apostle or evangelist. He/She will be outwardly focused, leading our church
community in effectively reaching and welcoming into a meaningful relationship those who don’t yet
know Christ, including the disenfranchised in our community. The candidate will be a strong authentic
communicator who can deliver engaging, relevant sermons, distilling complex ideas into messages that
are accessible to all. Leaders at SPAC are vulnerable, authentic, grace filled and Spirit led.
Primary Responsibilities
The Lead Pastor provides overall leadership in order to achieve the Vision and Mission of Stony Plain
Alliance Church. The Lead Pastor works collaboratively with the Board of Elders and Executive Pastor
to ensure oversight is provided to the pastoral, ministry, and operational staff.
Preaching/Teaching
- Responsible to develop Christ-focused, biblically based, relevant teaching for the congregation.
- Shares responsibility for preaching with a team of pastoral staff.
- Provides overall direction and works collaboratively in the planning of the preaching schedule,
sermon series and themes.
Vision
- Clearly articulates the Vision and Mission of SPAC to staff and volunteers. Champions SPAC’s
vision to the larger community.
- Drives the development of a strong outward focus both globally and for the community, while
leading the congregation in being with Jesus, becoming like Jesus, and doing what Jesus did.
- Collaborates with the Executive Pastor and Pastoral Staff to develop the strategy to achieve the
Mission and Vision of SPAC with clear and measurable goals.
- Thinks broadly and asks big, important questions to inform strategic priorities with a bias for
action.
- Delivers on the agreed upon strategic goals.
Elders Board
- Collaboratively works with the Elder Board to periodically review and refine the vision, mission
and strategic priorities of SPAC.
- Develops Elders to serve the needs of the church through leadership, prayer, and elder care.
- Works with the Board Chair on areas of governance and strategic priorities.
Congregational Care
- Ensures there is a system in place for community outreach and to care for the needs of the
congregation, in collaboration with the pastoral staff.

Positive Influence on Staff Culture and Effectiveness
- Alongside the Executive Pastor, promotes a positive staff culture that mentors and develops each
individual’s strengths in order to achieve the Mission, Vision and strategic priorities of SPAC.
- Provides leadership for the staff in planning, implementing, and evaluating their ministry
leadership and activities.
- Develops and nurtures the spiritual life of the staff team.
- In collaboration with the Executive pastor, hires ministry staff necessary to achieve the Mission,
Vision and Strategic priorities of SPAC within the approved annual budget and financial policies.
Qualifications
- Committed to and doctrinally aligned with the Christian and Missionary Alliance (C&MA)
Statement of Faith.
- Minimum of a ministry related Bachelor’s degree from an accredited college or university.
- Prior experience in full time pastoral ministry.
- Eligible for licensure with the C&MA.
- Demonstrated strength in preaching and communication.
- Demonstrated ability to think strategically, flexibly and lead through change.
- Demonstrated track record of effectively leading teams to accomplish a vision.
- Strong interpersonal skills and demonstrated ability to work with a broad range of diverse teams.
- Embraces an egalitarian church leadership model.
Governance Structure
- The Board of Elders operates as a governance board and the Lead Pastor reports directly to the
Board of Elders.
- The Executive Pastor reports directly to the Lead Pastor.
- Pastors in the C&MA are accountable to the policies and procedures of the C&MA.

Additional information about Stony Plain Alliance Church including mission, vision, and ministries
can be found at www.spaconline.com
Christian and Missionary Alliance Western District: https://www.thewcd.ca/
Christian and Missionary Alliance Canada: https://www.cmacan.org/resources/
We welcome your CV and resume. Thank-you for including your bio and a brief iteration of your
spiritual journey.
Please insert ‘Lead Pastor Application’ in the subject line submit your curriculum vitae and cover
letter to: apply@spaconline.com

CHURCH PROFILE
MISSION. VISION. VALUES.
Our vision is to see “Fullness of life for everyone
by practicing the way of Jesus together”. This
vision shapes our ministry approach with a
practical emphasis on 3 strategic pillars: being
with Jesus, becoming like Jesus and doing
what Jesus does as His apprentices.
Over the years, SPAC has had a consistent
message of following Jesus and seeing lives
transformed, be it in our immediate community
or abroad. With an outward mission focus, we
have partnered with numerous global
ministries and sent teams to Cambodia, Mexico
and Guatemala as well as partnering with a
number of local organizations.
SPAC has grown to be an integral part of the
community and we hope to see that continue.
With burgeoning ministries for both youth and
children, many young families call SPAC home
as part of our intergenerational congregation.

CHURCH HISTORY
Stony Plain Alliance Church (SPAC) is a part of
the Christian and Missionary Alliance and is
home to over 300 families in the Tri-Region
area of Stony Plain, Spruce Grove and Parkland
County. SPAC began in 1938 with
approximately 50 people gathered in the “Red
and White” building on Main Street.

|2

Within a few years, land was purchased in downtown Stony Plain and a building was
constructed. This was the home for all church gatherings until the late 1970s when the
building underwent a major addition. In 1993, the adjacent Alberta Government liquor store
was purchased and converted into an auditorium for Sunday services. The original building
became the Family Centre, housing offices, children and youth ministry spaces, and
gatherings during the week.
In December 2016 the Family Centre was lost in a fire. New offices were rented in a nearby
professional building and Sunday services took place in a school in Spruce Grove. The
auditorium, unaffected by the fire, continued to be used for gatherings during the week.
In April 2021, during the COVID-19 pandemic, we celebrated the opening of our new
building in Stony Plain, welcoming all of the Tri-region area.
We appreciate our rich 80-year history and continue to lean into God’s leading for today.

LOCATION AND DEMOGRAPHICS
The Tri-Region area of Parkland County has a population of over 80,000 and encompasses
the city of Spruce Grove, the town of Stony Plain, and our rural population. The region is well
known for its beautiful parks, trails and natural areas, and provides everything from u-picks
to golf courses, farmers markets and greenhouses. Located approximately 20 minutes west
of the City of Edmonton, Parkland County is a vibrant and robust community that offers
idyllic country charm while remaining close to city amenities.
The region strongly supports the arts and culture and provides numerous opportunities to
celebrate its diversity of age and interests throughout the year. While many residents
commute to Edmonton for work, our region also strongly supports small businesses along
with a few big-box stores, and the agricultural industry continues to be significant in our
area.
The average age in Parkland County is 38 years with families in our region accounting for
36% of our population.

MINISTRY STATUS
Stony Plain Alliance Church (SPAC) is looking to hire a new lead pastor to join a team of staff
who, working from their strengths and passions, lead a church community of resilient,
gracious and inclusive people.
Our team is currently made up of an Executive Pastor who oversees the pastoral staff
(Church Ministries Pastor, Youth Pastor and Interim Pastor), the administrative staff (Office
Administrator) and the facility staff (Facility Manager, Hospitality Coordinator and Custodian).
Our Church Ministries Pastor oversees our two Children’s Ministry Coordinators and our
Youth Pastor oversees our Worship Coordinator and Technical Director. Our pastoral staff
functions collaboratively to discern and create direction for our weekly services.
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We believe that our worship services play a vital role in the formation of our worshipping
community. Our services, offered in-person and online, are supported each week by a
multitude of committed volunteer musicians, vocalists, and sound, lighting and livestreaming volunteer specialists. Our church ministries focus on congregational care and
community engagement, placing a strong emphasis on life groups, Alpha ministry, addiction
recovery, grief share, prayer ministry, care ministry, and partnering with initiatives in our
community at large.
Our youth ministry provides an opportunity for youth to develop in their own apprenticeship
journeys with Jesus, engage in leadership development, and participate in outreach and
intentional love in action in our community.
Families with young children make up a significant portion of our congregation and SPAC
has a reputation of excellence in the community in ministry to children, which in turn has
been a driver for families to attend. Despite being somewhat limited in what we currently
provide for children during the COVID-19 pandemic, our Children’s Ministry Coordinators
engage children and families through weekly video lessons and stories. We look forward to
reinstating our vibrant, engaging weekly children’s ministry as soon as COVID-19 protocols
allow.
Our administrative, facility and operational staff work hard to ensure our ministries are able
to function as effectively as possible within our new SPAC home.
The heart and intent behind the design of this new church building is that it would be a
welcoming place of hospitality – something for the community to come and enjoy as well.

LEADERSHIP
SPAC is led by a Lead Pastor and governed by a Board of Elders, made up of approximately
10 people, who meet monthly. The Lead Pastor and the Board Chair meet regularly and
collaborate to provide leadership to the staff and the Board of Elders.
The Board of Elders functions as a governance board that provides leadership and
oversight on organizational health and strategic direction of the church, while entrusting the
operational management of the church to the Lead Pastor.
The Lead Pastor, together with the Executive Pastor, will lead all ministry, administrative and
operational staff.

CHALLENGES AND OPPORTUNITIES
We have been on a journey of transition since 2016 with several major events to navigate,
including the Family Centre fire, relocations to temporary facilities, a major building project,
COVID-19, several ministry and operational staff departures, and the departure of our
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former Lead Pastor Graham English after 20 years of faithful service to take on a leadership
position within the denomination.
Leadership recognizes the need for extensive congregational consultation and thoughtful
vision-casting, especially during challenging times. In early 2017, our board worked with the
staff and congregation through an appreciative inquiry process to re-examine our vision,
mission and strategic priorities. This led to further consultations as we entered into a capital
campaign and the building project. Through this inquiry, our people expressed how they
love that SPAC is a grace-filled, authentic and welcoming place focused on Christ, the Holy
Spirit and the Word. As a community, we long for even more of the Holy Spirit, and to have
deep community and intergenerational connections as we grow as apprentices of Christ. In
early 2019, our board and staff crafted new, clearer language surrounding our vision and
mission.
The departure of our former Lead Pastor was healthy and supported by the congregation.
Our congregation has shared that we are ready and eager to move forward with a new Lead
Pastor. We are excited to be meeting again in person, while acknowledging the importance
of continuing with our online presence. In April of this year, we welcomed an interim pastor.
We are unbelievably grateful for how God has provided for us through this time in so many
ways.
SPAC has a history of resiliency and a willingness to adapt in the face of change. Operating
in a school allowed us to focus on flourishing in the midst of chaos, expanding our volunteer
capacity and reaching out into the community of Spruce Grove. The pandemic again saw
SPAC rise to the occasion and deliver ministries in a new and creative way with high-quality
on-line services, as well as leveraging technology to continue our other ministries. Through
the pandemic, SPAC has remained financially stable.
We, like many churches, acknowledge the challenge the COVID-19 pandemic has been for
the community and on the church. The additional stresses in the last 5 years for our
congregation of a fire, two relocations and several staff changes has had an impact on our
people. Understandably, our people have shared that they are tired, feeling some level of
disconnection post pandemic, and somewhat uncertain about the future.
We expect we will need to spend some time re-establishing connection with our people
and re-establishing ministry rhythms. As we continue our focus on reaching our community
with the good news that is Christ, we desire to further develop capacity so we can reach
further.
Although the transition into a new building runs the risk of us taking a rest and simply
settling into our new home rather than moving the mission of Christ forward with urgency,
these are also the days in which we are looking ahead, preparing and being prepared for a
new Lead Pastor. We are eager to invite and welcome our community into our new home,
seeking opportunities to continue to invest in our community at large and reunite with one
another in ways we have not been able to in over a year.

